UNISON 


the public s 


unison.org.uk/weneedmore 
#WeNeedMore 


A minimum increase of £2,000 or 
RPI inflation (whichever is higher) 
on each pay point 
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NJC pay explained 


e The NJC pay spine includes pay points from scp 1-43 
e Anew pay spine was introduced in April 2019 
e Used by councils and schools to construct local pay grades 


e UNISON with GMB and Unite submit an annual pay claim to 
the Local Government Association who represent employers 


e The pay increase is applied to the NJC pay spine 


e London and a few other councils have their own pay spines 
(NJC increases are applied) 
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Context of our claim 


e Despite austerity, a global pandemic and now a cost of living 
crisis, local government workers have kept the country going 

e Local government staff have lost an average of 27.5% in the 
real term value of their pay since 2010 

e NJC pay has reached rock bottom — falling below the 
Foundation Living Wage and reaching the legal minimum 

e Annual NJC pay awards would need to rise significantly to 
meet the government's projected legal minimum by 2024 

e After austerity, Covid-19 and now a cost of living crisis — 
local government staff need a decent pay award NOW 
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The 2022 cost of living crisis 


e Asharp rise in the cost of living is hitting members hard 
e Food, fuel and energy prices are rising at record levels 


e CPI inflation is expected to hit more than 10% this year (the 
highest rate in 40 years), making members’ pay worth less. 
RPI inflation is over 11% as of May 2022 

e The UK will now see the fastest annual fall in living 
standards since the 1950s 
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The impact on our members 


e Since 2010, NJC staff have lost more than a quarter of the 
value of their pay against the cost of living 

e The roles affected by long-term low pay, face the brunt of 
the cost of living crisis 

e For 10 of the last 11 years, NJC pay awards have fallen 
below average pay awards across the economy 

e NJC pay points 1-3 now all fall below the £9.90 UK 
Foundation Living Wage rate 

e Household debt is rising at its fastest rate since Covid-19 
began 
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The impact on our members 


Over the last decade, the cost of living (measured by the retail 
price index) has remained higher than NJC pay awards: 


NJC Pay Vs Rise in cost of living (RPI) 


2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 


=@—NJC Pay Awards =@=— Rise in cost of living [1] 
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NJC pay at the bottom 


e It has been a longstanding UNISON goal to achieve a £10 
an hour minimum wage for all members 


e There are 4 SCPs on the NJC pay spine below £10 an hour 
e This is what a £2K or RPI increase would do to those SCPs: 


SCP Annual Per hour + £2K or RPI 
1 £18,332.66 £9.50 £10.54 
2 £18,516.47 £9.60 £10.63 
3 £18,886.84 £9.79 £10.83 
4 £19,264.33 £9.98 £11.02 
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But it’s not just about pay... 


e Mileage rates are woefully out of date - total motoring costs 
have risen 16% since last year and by 28% since 2011 

e NJC terms for family/maternity leave and pay are among the 
weakest in the public sector 

e Home and hybrid working has increased heating, electricity 
and other utility costs for our members — all of which are rising 
rapidly due to the cost of living crisis 

e Many local government staff continue to work significant 
amounts of unpaid overtime 
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Our claim in summary: 


e Local government workers have endured austerity, Covid-19 
and now face a new cost of living crisis 


e This crisis means local government workers are now struggling 
with the basics — food, rent, mortgages, heating and more 


e With pay now worth 27.5% less than in 2010 - local 
government workers urgently need and deserve more 


e A proper pay award requires new funding from the government 


e Our claim is fair and a major step in compensating local 
government workers for the lost value in their pay since 2010 
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What happens next 


e The pay claim was submitted on 6 June 
e The LGA will consult their employers over June 
e An initial offer is expected by the end of July 


e NJC committee will consider any offer and determine the 
strategy going forward 


e Branches will be kept updated on any offer and plans for future 
consultations 
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Join our campaign 


e Talk to friends and colleagues - use the online resources to 
promote the campaign: unison.org.uk/weneedmore 


e Sign up for updates, be part of our campaign — coming soon 


e Ask local councillors to support our campaign by using our 
model motion for councils to debate — coming soon 


e Use these slides for members’ meetings — coming soon 
e Together we are stronger — your voice is louder 
e UNISON is standing up for the job you do 
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Immediate action 


e Employers are consulting councils on our claim during June 


e Ask your region about attending the virtual regional employer 
briefings in June — make our voices heard 


e Order campaign postcards at shop.unison.site to send a 
message to your MP 


e Share our campaign video on your social media account 
e Remember to use the hashtag #WeNeedMore 
e Ask colleagues who haven't yet joined UNISON to join now 
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